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Wagonwork Collision’s new location

By Sandra Gwynn
Wagonwork Collision has opened  Clifford Avenue, opened in mid-
its second location in Alexandria.  July. The new Wagonwork has 5000
The new shop, which is on East  square feet for the shop and the re-

In the shop at the new Wagonwork Collision on Clifford Avenue are, from left,
Martin Eubank, Eric Destefano, Jeremy Dixon, Jason Nelson, Paul Carignan,
and Donald Hughes.

The office staff at the Wagonwork Caollision on Clifford Avenue, standing, from
left Jesse Anderson, Lindsey Mocre, Doug Mulling, Sarah Stonestreet, and Carl
Jones. Seated are Marvin Worthem, Ieft, and Ravi Persad

ception area, plus 2200 square feet
of space upstairs for offices and a
classroom that can accommaodate 50
people.

Mike Anderson, the owner of
Wwagonwork Collision, said the new
Wagonwork Collision location spe-
cializes in Mercedes-Benz and
Porsche repair. The shop is just a few
blocks from the original Wagonwork
location, which also works on for-
gign cars. In 18 months, Anderson
plans to open a third shop that spe-
cializes in domestic car lines.

In the new shop on East Clifford
Avenue, all of the hoses are on reels
so that they can be stored off of the
floor. The shop is also air-condi-
tioned.

Ravi Persad is the manager of the
new Wagonwork Collision location,
and Jesse Anderson has taken on a
new full-time position as director of
training for the company.
Wagonwork also has an in-house ap-
prentice fraining program to bring
new people into the collision repair
industry as technicians.

Between the two locations,
Wagonwork now has over 40 em-
ployees.

“My employees make
me look good every
day,” Anderson said.

Anderson is very involved in the
industry. In addition to being on the
board of directors of the Washing-
ton Metropolitan Auto Body Asso-
ciation, he also is an active member
of the Socicty of Collision Repair
Specialists and the Automotive Ser-
vice Association. Anderson also runs
several of the local SkillsUSA VICA
collision repalr competitions,

“My employees make me look
good every day,” Anderson said. "1
would like my employees to be ac-
knowledged. If they didn"t do such
a good job, 1 couldn’t do all of the
things that 1 do.” H&D
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